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,/ MADHYA PRADESH FLECTRICITY REGUILLA-
TORY COMMISSION (METHOD OF RECRUI'L-
MENT AND CONDITIONS OF SERVICEE OFF
OFFICERS AND EMPLOYLES REGULATION, 2001

No. 919-ERC-2001.—In excreise of the  powers
conferred by Section 58 of the Eleetricity Regulatory/
commissions Act, 1998 (No. 14 of 1998), the Madhya
Pradesh Electricity Regulatory Commission hereby makes
the following regulations, namely:—

REGULATIONS
CHAPTER-L (PRELIMINARY)

L.Short Title and Commencement.—(1) These
Reuglations may be called the Madhya Pradesh Llectricity
Regulatory Commission (Method ol Reeruitment s
conditions of service of ollicers
Reguallions, 2001,

cmployvees)

(2) These regulations shall come into Toree with effect
from the date of their publication in the Madhya Pradesh
Gazette.

2. Scope of Application.— These Regulanons shall
apply 1o all ol Ticers and employees of the Madhya 'adesh
Electricity Regulatory Commission including Secretary
of the Commission,

3. Definitions.—In these regulations, unless tiere is
anything repugnant to the subject or context :—

(21) 'Act’ menns Lilectricity Regulatory Commission
Act, 1998, (No. 14 of 1998) :

(b)_"Commission’ means the Madhya Pradesh Elec-
tricity Regulatory Commission

-
|
: (c) '"Chairman' means the Chairman ol the
" g Comnussion ;
(d) '‘NMember' means  (he Member ol the
Commission :
(¢) "Appointing Authority' means 1—
Y

(1) the Chairman, in respect of the posts men-
tioned in part A of Annexure-1 under
clause-4, and

(ii) Secretary of the Commission in respect of
posts mentioned in part B ol Annexure-|
under Clause-d;

() 'Competent Authority' means chairman and such
otherolficersin the Commission designated from
time (o time by the Commission in accordance
with these regulations; Y

(g) "Tunction” means and includes all works and re-
lated activites of the Commission:

() 'Service' mens the service by employces/Officers
ol the commission;

(i) "Year' means linancial year (IstAprilto 3 1st March);

() words and expressions used in these regulations but
not defined. unless the  context otherwise re-
quires, shall have the same meaning as respee-
tively assigned tothem inthe Act; The Llectricity
(Supply) Act, 1948 or the Indian Elecuicity Act,
1910 and

(Y 'State Government'
Madhya Pradesh.

means  Government of

CHAPTER-II—CATEGORISATION OIF POSTS
AND STRENGTH OF QOFFICERS AN STAFIF

4. Categorisation and Strength of Officers and
Stalf.—G Inaccordance with sub-seetion (2) of Section
20 ol the Act and with the approval of the State Govern-
ment, the Conmission has d termined that the initial
number, nature and a ctegories of the officers and
employees ol the Commission required to assist the Com-
mission in the dischage of g Ium.unm shall be as speci-
fied in Annexure-1.

(h) The Commission may from  time 1o time Vily.
alter. modily, change, increase, reduce, abolish, or re-cat-
ceorise the number, nature and categorics of the officers
and employees specilied in Annexure-1. subject 1o the
approv: ll of the Stae (nnunmwl

(¢) The Commission muy also appoint on Contract
basis for any suitable period Advisors and/or Consultants,
toassist Members/Chairnin, of relevant lichls/expertise
on such remuneration and other terms and conditions as
decided by the Commission,

5. Vacancy in the posts.—Nothing in Sub-clause(a)
ol Clause-4 shall be construed as requiring the Commis-
sion 1o have the officers/stall serving in all the categories .
or posts. at all times.

i

CHAPTER-1III—PLACEMENT

- Placement of Officers—(a) The post, which an

(Jll|Lu/Llu|1ln)Lc 15 to nceupy at any time, shall be de s
cided by the Commission.
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(b) Suhjeet to exigencics ol service or availability of
posts, an Officer/employee may be placed in any other post
carresponding to his grade.

(¢) Any olTicer may he required (o hold more than one
post for which no extra remuneration shall be paid.

CHAPTER-IV—THE RECRUITMENT AND OTHER
CONDITIONS OF SERVICE -

7. Appointment.—(a) the appointing authorily, dis-
ciplinary authority, appellate authority and reviewing
authority in respect of officers and employees of the
Commission, until otherwise determined by the Commis-
ston, shall be as specilied in Annexure-11

(b) The source of recruitment of Oflicers and cmploy-
ces shall be as mention2d in Part-A and Part-13 ol
Annexure-].

(¢) The persons employed by the Commission prior
to cammencement o these regulations shall be eligible for
being considered, along with the outsiders, for the purpose
oldircctrecruitiment o various grades irrespecetive of their
age’ but subject to upper age limil preseribed in these
Regulation, provided they [ulfil the prescribed eligibility
criteria for being considered for the post.

(d) A person to be appointed should have the qualili-
cation and experience as preseribed in Annexére [ 1o
these Regulations. However, the commission alter  re-
cording reasons in writing may relax the cligibility criteria
for appointment in respect of posts and persons in appro-
priate cases.

(e) All appointments shall be subjet to verilication of
character and antecedents as decided by the Commission
[rom time to time,

8. Constitution of Selection Committee.—() there
shall be o Sclection Committee to consider and recom-
mend candidates for appointment Lo the posts mentioned
in Part A of Annexure-I under Clause 4 which shall consist
ol the  Tollowing :—

(i) Chairman—Chairman of the Commission,

(i) Members—Members ol the Connnission,

(iit) Member—(subject Experty One subject specialist
to be nominated by the Commission,

(iv) Convenor—Sceretary of the Commission,

(h) There shall be a separate Selection Commitlee

8}

consider and recommend candidates for  appointmcy
and recommend candidates for appointment to the  posts
mentioned in Part-13 of the Annexure-1L which shall con-
sist ol the fullowing (—

(i) Senior-most person amongst the Directors and
Sceretary, as Chairman;

(i)  (a) Sccretary/Diretor in-charge of administra-
tion or il the happens to be the Senior-most then
the next Senior Director. as member,

(b) Commission-Secretary or il he happens lo be
senior-most, then any Dircctor as nominated by
the Chairfan, as Member.

(iii) Deputy Scerctary orany other officer nominated
by the Chairman shall be the convenor of the
Committee.

(¢) (i) The selection Commitiee shall meet as and
when necessury »

(ii)  They pay lixation in appropriate cases may also
be recommended by the Selection Commiuee for
consideration, to the Commission.

(iii) Therecommendation ol the Sclection Commitice
shall he final and remain valid for o period ol 6
months or upto a period as may be extended by the
Commission,

(d)  The Commission may laydown the procedure to
be followed by the Sclection Commiltee.

9. Age limit.—The age limit [or dircel recruitment to
the posts of Drivers, peons/Orderlies and similar catego-
ries shall be as per the prevailing rules of the State Gov-
erniment, For remaining olTicers/eniployees, there shall be
no upper age limit for appointment in the Commission
subject to the condition that the incumbent should hav

. . . . ‘\‘_
atleast 3 years period Tor his superannuation under the™

rufes of the State Government (or its oflicers/employees
working in the corresponding grades.

), Application.—(:) The Commission may decide,
the number of vacancies to be filled by direct appointment
and shall invite applications Irom the candidates eligible
for appointment o the service,

(b) Every candidate shall submit the application with
relevant documents in the prescribed form alongwith
prescribed fees in the matter decided by the Commission,
Lo the Seeretary or any designaied Officer of the Commis-
ston, so as o reach not later than such date as may be
notilied.

7
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11, Certilicates.—The candidate shall submit the
application alongwith:—

(a)  The evidence possessing the requisite educa-
tonal qualification and expericnce,

(b)  Certificate of character and conduet fromthe
Educational Institution lust altended, il the candi-
date has not served Government or Public Scctor
Undertakings,

(¢)  Proel ol age, which shall be the High School/
Higher Sccondary School Certilicale or Cquivi-
lent Exiunination,

(d)  Certificate from the competent authority in case
ol candidales belonging 1o 8.C, S.T.,, 0.B.C. or
any other reserved category,

12. Process ol Application.—A [ter scruliny, the Com-

mission shall consider all the valid applications and shall
interview the shortlisted candidates taking into uccount
the vacant posts,

(

13. Scction of candidates.—The Selection Commit-
tee shall recommend the candidates in ovder of their
respective merit to the appointing authority.

14, Appointments.—(a) the appointment shall be
made on the basis of merit, as reccommended by 1 he
Selection Commitlee,

(b) Every candidate for Class-1 And I Calegories
selecied for appointment, having not been in Government
service, shall be examined by the Medical Board and the
remaining shall b examined by the C.M.O. The candidates
found unfit shall not be cligible Tor appoiniment,

I5. Pay fixation.—The pay of the selected eandidate

may be lixed at a higher stage of the pay scale for the post

as may be approved by the Commission, on the recom-
mendation of the Sclection Commitice.

6. Original Certiticntes,—17e candidates shall pro-
&~ the originals of the following certificates at the time
O aterview or as and when required and also at the time
of joining service,

(a) Certilicaie of High School/lligher Sceondiny or
cquivalent examination.

(b) Documents of educational yualilication and expe-
rience,

(¢) Certilicates of S.C/S.TJO.B.C. or any other
reserved category.,

17, Probation.—(u) All direct recruits shall he on
probation for a period of one year from the date of their
joining,

(b) The period of probation shall not jnclude the
following :

(1) the  period spent on carned leave, extraordinary
leave and medical leave availed during the .period of
probation, and

(ii) The period of unauthorized abhsence from duty and
the period held not on duty by the Commission.

(©) Ithe performance of the probationer has not been
lound satistactory, the Commission may exiend the period
of probation upto a maximum period of one year in one
or more instalments. '

(d) The Commission may dispense with'the services
ol a probationer afler one month notice.

(e) 1M a person is serving in the Guvcrnn?cnl or ina
Public Setor Undertaking and is selected for appointment
in the Commission, he shall be allowed 1o keep his lien
on the post held just before joining, till confirmation in the
Commission.

I8. Reservation of Vacancy.—Nothing in these Regu-
lations shall affect the reservation and other concessions
required to be provided [or S.CJS.T/O.B.C. or other
categories of persons in accordance with the orders issued
by the State Government from time to time in this regard,

19. Training.—(a) Officials may be required 1o
undergo such (raining or course'conducted in-house and/
or outside, as may be prescribed by the Commission.

(h) Officials required 10 undergo training or course
may he required to execute bond (o serve the Commission
for  such period as may be prescribed which shall not
exceed 12 months for every one manth of training or
course subject o a maximum period of two years, aler
completing (he raining or course, Failure 10 serve the
Commission Tor the stipulated period will render the of-
ficial liable torefund the amount spenton training alongwith
the emolumnets paid during the period.

(¢) Oflical charged with misonduct during the period
of training, shall be called back and appropriate discipli-
nary proceedings may be initiated. The Official may he
required to refund the amount spent on the training, il the
Commission so decides.

20), Rclircmeni.——OI'lichcmplrn)'cc.v. shallretire Irom
the service of the Commiss.on on atlaining the age ‘of
supcrannuation in aceordance with the prevailing rules of
the State Government,
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ANNEXURE-1 (PART-A)
CATEGORIES, STRENGTIH AND NATURE OR QUFICERS/EMPLOYEES IN ‘FHIE
M. P, ELECTRICITY REGULATORY COMMISSION
THEIR PAYSCALLS AND SOURCES OF RECRUITMENT
—S. No, Name of Post _[‘;u ol Category Pay Scale (In Rs.) Source of
posts (as per recruitment
jovernment
of M. P.
Classilication)

(n (2) (3) 4 (5) (6)
1. Commission Secretary I I 18400—500—22400 Direct Recruitment/
Deputation/Contract

2. Dircctor (Engg.) 1 -do- -do- -do-

3. Director (Tarilf) | -do- -do- -do-

4. Dircctor (Law) 1 -do- -do- . -do-

5. Dircctor (Economics) | -do- -do- ) -do-

6. Joint Dircctor (Tarill) 1 -do- 14300—400—18300 -do-

7. Depuly Sceretary (Personnel) | -du- 12000—375—16500 -do-

8. Depuly Diretor (T & D) 3 -do- 10000—325—15200 -do-

9. Deputy Dircctor (Generation) 2 -do- -do- -do-

10. Economic Analyst | -do- . -do- -do-

11.  Financial Analyst 1 -do- -do- -do-

12,7 Legal Assistant, 2 -do- -do- -do-

13.  Accunts Officer 1 1 6500—200—10500 -do-

ANNEXURE-1 (PART-B)

Name of Posl No, of Category Pay Scale (In Rs.) Source of
pusts (ns per recruitment
Government
ol M, P,
Classilieation)
(2) (3) 4) (5) (6)
Secrelary/Personal 08 11 6500—200—10500/ Direct Recruitment/
4000—100—6000 Deputation/Contract.
¢ 1l/Cashier 2 111 4000—100—6000 -do-
10 -do- 3050—70—3950—80— -do-
4590 (SP 125)
5 -do- 3050—75—3950—80—4590 -do-
10 -do- -do- -do-
8 -do- -do- -do-
1 -do- -to- -do-
28 v 2550—45—3000 -do-
2 v 2000 per month per person Daily Wages/
Contract
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ANNEXURL-II

APPOINTING AUTHORITY, DISCIPLINARY AUTHORITY, APPELLATE AUTHORITY AND REVIEWING

AUTHORITY FOR OFFICERS AND EMPLOYEES OF THE M. P. E. R. C.

For olficers and cployees
included in Part 'A" of
Annexure I

For ollicers and cimployecs
included in Part 'B' of
Annexure 1

(H (2) 3 (4)
(i) Appointing Authority Chairman Commission Secretary
(i) Disciplinary Authority Chairman Commission Sccrelary
(iii)y  Appellawe Authority Commission Chairman
(iv) Reviewing Authority Commisgsion Commission
ANNEXURE-IN
POSTWISE QUALIFICATION AND EXPLERIENCE FOR OFFICERS AND EMPLOYEES OFe
M. P. ELECTRICITY REGULATORY COMMISSION
PART A—CLASS-1 AND 11 OFFICERS
S. No, Post Minimum Qualification and Additional qualifications/

Expericnee required

(1 (2) 3)

experience desirable

(4)

I.  Commission Scevetary () Bachelor's degree [rom @ recognized
university preferably in ingincering or

Law.

(b) 15/20 years cxpericnce in Judiciary or
Administration, out of which 5 years
should be at management level.

(c) Excellent written and

communication skill.

verbal

‘

2. Dircctor (Engg.) (a) Bacheclor's degree in cleetrical or
¢ mechanical engineering froma recognized
universily.

(I |S/2()yc:1rsnl‘pl'nt'us.-einnulcxpcricnccwilh
atleast 5 years experience ol mnagement
level in large power ulility/Electricity

i Board, with generation, transmission and

distribution facilitics.

(¢c) Planning, designing and ol operational
experienee in generation, (ransmission and
disteibution, with experience in the matiers

related to reliability and stability of

generating plants. system network and
power qualily and load Mows.

(y  Lxeellent writlen and verbal

connmunication skill.

(a) Experience in a Government
organization,

(b) Demonstrated knowledge and/
or experience in a regulated
industry or with a rcgulatory
body or in a judicial body.

(¢) Computer literacy.

(a) Experience of development of
cleetricity tarilfs in a power
utility/Electricity Board.

(h)y Expericnce in commercial
matters ol a Electricity Board/
power ulility and power
purchase agreements. .’

(¢} DPemonstrated capacity in
analystical modeling and
selling standards of generation,
transmission and distribution
ol clectricity.

()  Computer literacy.
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(n (2) (3) ’ (4)
3. Director (Tarifl) ()  Bachelor's dcgrccinclcclriculcnginecring (a)  Knowledge of regulatory
or master's degree in Economics from g accounting.
tecognized University,
(h) Knnwlcdgc ol linance and
(b) 15/20 years expericnce in power utility or accounts of g power utility/
as professional cconomist with cxpert Eicclricily Board.
knowledge . of commercial mallers and
iarills development in power utility/ (¢)  Computer literacy.
Electricity Board with 5 years experience
ab management level in power utility,
(c)  Skill in cconomic analysis, linancial
analysis and modeling,.
(d)  LExcellent verhbal and  writlen
communication skill,
4. Director Economics (a) Master's degree in Economics with (a) Doctorate in Economics,
(Monitoring and specialization in Micro-cconomics,
Co-ordination) (b)  Demonstrated knowledge and
(b) 15720 years experience as a professional experience in power seclor.
cconomist, dealing with tarifT development
and commercial matters ol power scctor/ (c) Computer literacy.
Regulatory Ulility and cost analysis and
accounlting,
Ui (¢)  Excellent verbal  and  written
communication skill,
(d)  Demonstrated capability in analylical
modeling.
5. Director (Law) (@)  Degree in Law from a recognized (a)  Demonstrated knowledge of
University/Law School, power seclor,
(b)  Eligibility 10 practice law, (b) Exp.crir:ncc on providing legal
. advice on commercial issues,
(c) 15/2Q years of f?lrufcssaoi.mlljud:cL;a] () Expcricnccindraﬂingslatutcs
expericnce or similar experience under and/or regulations,
State Government and/Central
Government, (d)  Experience in Contract and/or
Administrative Law,
(d) Excellent verbal and wrilten
tommunication skj]. (e) Computer literacy,
6. Joint Director (Tariff) (a) Degree in Electrical Engineering from a (@)  Knowledge of finance and
recognized University. accounts of electricity utility,
(b) 10715 years experience of transmission and (b) Good written and verbal

distribution in power uliIily/E]cclricil)'
Board including 3 years expericnee in
commercial matlers and development of
clectricity tarifys,

communication skill.



() (2) () e 1) .
Z: Dy. SCCFU[““'}' (@) Bachelor's degree from arecognized () Experience in Gavernment

(Personne)

8. Dy. Director
Engg. (Trmwmissiun
and Planning)

9. Dy, Direetiy Tarilf
('I‘runsmission)

10. " Dy. Ditector (TarifT)
Distribution

(c)

(L)

(d)

(e)

()

(b)

©

University,

10712

Personnel mimagen ey andadininisuation,

years: professional experience in

Good wrilten ang verhal cmnmum’c;llinn_
skill,

Bachelor's degree i Llectrical or
Mechanical Engincering [rom a recognized
University.

L0712 year exXperience in a power utility/
Electricity Board with generation/
ansmission/distributjon lacilities with
expericnee of desipn, Planning anq
upetation of ransmission system, network
reliability, load flow and quality,

Ciood writen and verhl conmunicalion
shall,

Bachelor's degree in Elecirical Engincuring
from o recognized University,

10712 yearg cxperience in a utility/
Llectricity Board dealing in genermtion/
lr;msnlissiur:/di.sll'ibtltiml lacilitics,

Lxpericnee jn designing, planning and
operation of transmission and distribution
sustem,

Experience ip power procurement, power
purchase agreements, commercial matlers
and tariff development,

Good written and verbal communication
skill,

Bachelor's degree in Eleetrical Engincering
from a recognized University.

112 years expericnce in a power ulility
dealing iy gencration/transmission/
distribution facilitjes.

Experience in planning and operation of
sub-transmission and distribution syslem

organization.

(h) Knowledge of power sector
d teforms and e lations,

(c)  Computer literacy,

(d) > Experience jn linance and
accounts of a Government
~ organization,
_- "',",.',._: .
(a) I"mnilinr'ny with clectricity
law,and power sector relurms.
(h) l-{nuw]udgc ol linance ang
decounts ol power ulility.

4 #

(c) Cb}h;ﬁﬁtcr liléracy.

(a) I-‘nmiliari:y with clectricity
law, and power sector reforms,

(b) Kuowledge of finance and
dccounts of power utility.

(c) Computer literacy,

(a) Familiari(y with electricity
laws and power scctor reforms,

(b) Knnwlcdgc of finance and
dccounts of a power utility,

(c)  Computer literacy,

]
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(1 (2) (3) (4)

as well as commercial aspecls of
distribution (metering, billing, collection,
cte.) and knowledge ol tarilf development.

(i Gowd wotten and verhal communication
skill,

I'l.  Dy. Dircctor (W) Bachelor's degree in Electrical or  (a)  Familiarity with clectricity
Lingincering Meclimmical Engineering from arecopnized laws and power sector relorins,
(Generation) University.

(h)  Computer literacy.
‘ (hy 1O/ yewrs expenence in o power wility
dealing with generation/transmission/
distribution facilities.
' () Experience in planning, designing and
operation of thermal/hydel power stations,
(d)  Good written and verbal communication -
skill.
12, Economic Analyst (@)  Master's degree in Economics with  (a) Demonstrated knowledge and/
specialization in Micro-ceconomics. or experience in power scctor
or commercial concern.
(by 10712 years as an Economist in
Government  Department/Financial (b) Good written and verbal
1 Instiwtion/Conmercial Organisation. communication skill,
() Demonstrated ability in Economic and
financial analysis, madeling including
spread sheets and data base skill.
13, Fil_muci;ll Analyst () Muaster's degree in Commerce/Cost () Knowledge and experience in
Accountant/Chartered Accountant. power scctor along with
development of electricity
(b)  10/12 years in acounts and/or finance in a tarifls.
power wlility or commercial concern,
(b) Good writlen and verbal
(¢)  Demonstrated capacity ol analyzing communication skill,
company accounts and finance. :
() Demonstrated knowledge ol spread sheets
and data base analysis,
ree in Law from a recognized (a) Litigation expericnce.
rersity/Law School.
M -
i (b)  Computer literacy.
(b)  Eligibility to practice law.
(c) Excellent wrillen  and verbal

communication skill.

i b
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15.  Accounts Officer (1) Graduate from 2 recognized Universily-
analytical modelling.

()  Five ycats pmlcssinn:\l experience in State
Accounts, Treasury np:rution. audil,
budget, pay rolls and book keeping.

(b) Good communication skill,

PART B—CLASS 111 AND 1V EMPLOYEE.S

16. Data Entry Operator-gumi Clerk. b (a) 1042 (Higher Secondary Examination).

(b) Diblumu in Computer Application.

17.  Marshal of the Court. Ex-Army/Para Military Personncl.

As prescrib

18.  Other Posts. cd for equivalgnt posts in the State Government.
o @

SyRi B SCUTTER,
‘ argiren yt, STEIE.

=t b



